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Medical Staff News ... 
Hypertension: The silent killer 
"Hypertension is directly respon-
sible for about 60,000 American 
deaths each year," notes Dr. Paul 
Etzell, an Internist on the St. Cloud 
Hospital's Medical Staff, and Presi-
dent of the Tri-County Heart Assoc-
iation. 
According to Dr. Etzell, "Hyper-
tension, simply stated, i s high 
blood pressure and blood pressure 
is the force exerted against the 
artery walls as the blood flows 
through them." 
"Hypertension results when the 
force exerted against the artery 
walls is higher than the normal 
range," Dr. Etzell explained. 
The normal blood pressure range 
is considered to be anywhere be-
tween the readings of 90/60 to 
140/90. The first figure in each 
measurement represents the sys-
tolic (with heart beat) pressure. The 
second number represents the dia-
stolic (between b e a t) pressure. 
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When the blood pressure exceeds 
140/90 it is generally considered 
to be elevated. 
"Hypertension need not be the 
silent killer that it is," Dr. Etzell 
emphasized. "With the aid of a 
sphygomanometer and r e g u I a r 
check-ups and physicals, we can 
diagnose an elevated blood pres-
sure within a couple of minutes." 
"Once it is diagnosed, there are 
a number of diets and medications 
which can be used to keep it in 
check," Dr. Etzell said. 
"There are no real warning signs 
or symptoms to indicate hyperten-
sion," Dr. Etzell warned. "Things 
like headaches, dizziness, light-
headedness or shortness of breath 
are often indications that an elevat-
ed blood pressure is very well 
advanced," he added. 
Hypertension can be caused by 
a number of factors. As weight 
increases so does blood pressure. 
Studies show that smoking causes 
the arteries to constrict, elevating 
the blood pressure. A large amount 
of salt in the diet can also lead to 
hypertension. 
Recent research proves hyper-
tension increases the risk of heart 
attacks. They are 3-5 times more 
common in hypertensives than 
others. The chances of a fatal 
kidney malfunction and even blind- 
(Continued on page 7) 
Hypertension, which is directly responsible 
for 60,000 American deaths each year, 
can be diagnosed in a simple, two minute 
procedure. The only way to detect the 
disease is through a check-up by a doctor. 
by Rev. Richard Tetzloff 
Admissions 
Emergency 
Lab. Tests 	Out-patient 
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The Chaplain's Corner 
Recently, Justice Harry A. Blackmun of our United States Supreme 
Court, spoke to a gathering of Methodist church people at the Univer-
sity of Minnesota. In his speech, Justice Blackmun called upon the 
Churches of our country to increase their efforts in providing moral 
leadership. 
It is quite apparent to me in the few years I have lived, that the 
ecology of our moral-ethical values has deteriorated. I believe we 
have a word which describes the situation, it's "pollution." Now, when 
pollution is present, stricter anti-pollution measures are required. 
Oh yes, some would say, we need stronger laws and greater 
enforcement of them! Make it as difficult as possible to pollute our 
ethical-moral values. This may be one way, but I also like what Jesus 
said in the Gospel of John: 
"He who has my commandments and keeps them, he 
it is who loves me and he who loves me will be loved by my 
Father, and I will love him and manifest myself to him." 
John 14:21 
In his talk, Justice Blackmun also said, "What is sufficient in lay 
may not be sufficient in moral structure." In Jesus day the scribes 
and the pharisees were apt to uphold the law but overlook the need 
to show love and compassion. They were the Church of their day. 
What about today? 
If the Churches are to provide more moral leadership, it cannot 
be mere legalism or return to law for law's sake only. It has to be 
something akin to what the Apostle John says in his first letter, 
"My little children, let us not love in word, neither in 
tongue, but in deed and in truth." 
I John 1:18 
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by Gene S. Bakke 
Executive Vice President 
Because of problems of energy, taxes and the 
general state of the economy, the House Ways and 
Means Committee of the Congress appears to pres-
ently have National Health Insurance (NHI) on the 
back burner. And while NHI will probably not be 
acted upon by Congress this year, it does not mean 
that it is a dead issue. On the contrary, most ob-
servers feel it is a certainty — it is only a question 
of when. 
One of the essential ingredients of almost all 
national health insurance proposals advanced so far 
is referred to as a "basic benefit package." This 
basic benefit package would mandate all covered 
employers to provide to their employees a minimum 
set of benefits for health care services, and the em-
ployer would be required to pay the major portion 
of the cost of the basic benefit package. Thus em-
ployers would be impelled by law to provide a 
certain level of benefits and pay most of the cost. 
Included in the basic benefit package as a cov-
ered "health" service is what is referred to as "family 
planning services." Family planning services is being 
defined to include abortions, sterilizations, and birth 
control. 
It becomes quickly obvious what the impact of 
these proposed provisions will be. First, it means 
that every covered employer up and down the street 
will be required by law to provide, in the employee 
group health plan, coverage for abortion, sterilization 
and birth control regardless of moral, ethical or 
religious convictions. Secondly, it means that the 
employer will be required to pay a major portion of 
the cost of those services. 
Here in Central Minnesota area, some county 
welfare boards have up to now refused to allow 
payment for abortions for welfare recipients. But 
as the news stories indicate, they are being subjected 
to tremendous pressures, including threatened with-
drawal of state and federal funds. As a result, they 
are being forced to capitulate one by one. 
Now, with the proposed inclusion of "family 
planning services" in the basic benefit package of a 
national health insurance program, all covered em-
ployers and their employees would be forced to do 
what many county welfare boards have found to 
be totally objectionable and unacceptable. 
There are three things that can be done to head 
off this eminent and dangerous infringement on our 
individual rights: 
* Ask your fellow employer, employee or neigh- 
bor if they are aware of this probability. 
* Contact your Congressman and call his atten-
tion to this matter. 
* If you agree, see that your present group 
health insurance policy excludes coverage for 
so-called family planning services. 
Here at Saint Cloud Hospital, we have taken 
steps to exclude abortion and contraceptive steriliza-
tion from our group health insurance coverage. In 
terms of family planning, we cooperate with the 
Diocese of St. Cloud in the Natural Family Planning 
program which they conduct. 
While the passage of a national health insurance 
program is probably unlikely this year, it is almost 
certain to be implemented sometime within the next 
two years. We should not wait to let our views be 
known on such critical issues as what should be in-
cluded in the basic benefit package until a bill is 
about to be passed. The time is now. 
Family planning — a port of National Health Insurance? 
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Myrtle Zanoth 
NS - 5 South 
Marcella Townsend 
NS - 6 North 
Ervin Nierenhausen 
Housekeeping 
Nine Receive Staff Promotions 
Joan Harper, Staff Nurse in Nurs-
ing Service promoted to Super-
visor, temporary. 
Dan Johnson, NA I in Nursing 
Service, promotion to Orderly 
Debbie Carriar, File Clerk in Busi- 
ness office, promoted to Office 
Clerk 
Sherrie Lang, Staff Physical Ther-
apist, promotion to Senior Physi-
cal Therapist 
Ella Werner, Kitchen Aide in Di-
etary, promotion to Dishroom 
Aide I 
Mary Ann Gertken, Cashier in Cof-
fee Shop, promotion to General 
Office Cashier in Business Office. 
Alma Zipp, Dishwasher in Coffee 
Shop, promotion to Counter Girl. 
Lois Young, Transcriber Trainee on 
5 South, promotion to Trans-
criber. 
Dorothy Kippley, Aide in House-
keeping, promotion to Supervisor 
Trainee 
In the Kiwanis Patient Library, Nancy replenishes her cart 
with new books and magazines.The Library contains over 
1200 books and magazines for circulation. 
"I really enjoy talking to patients, particularly 
the older ones who's friends or relatives can't get 
here as often or stay as long as the others," she 
said. "Talking with them is a great way to learn 
about this part of the country, its background and 
its people." 
Nancy was born and raised in Connecticut. She 
works every Monday, Wednesday and Friday with 
the aid of volunteers and spends her free time read-
ing about 18th century England or playing Bridge .  
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Personnel policies up-dated and improved 
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"I like being of service to people, and my work 
as the Patient Librarian gives me that chance," says 
Nancy Campbell, SCH Patient Librarian. "It's also 
a great way to talk with people I wouldn't ordinarily 
get a chance to meet," she added. 
Nancy manages the St. Cloud Hospital Kiwanis 
Patient Library, located on the ground floor just 
across from the Hoppe Auditorium. With a Masters 
in Library Science, she considers herself a professional 
librarian. 
Nancy came to SCH two and a half years 
ago. She performs all of the duties necessary to 
keep the library's 1,200 volumes circulating. 
The library is included in the Recreational Therapy 
Department, and was established as a source of 
reading material for patients during their stay at 
the Hospital. 
"My duties are to maintain the library by pur-
chasing new books when they are needed, cataloging 
them, and distributing them to the patients if they 
can't get down to the library themselves," Nancy 
added. 
"We receive a great deal of assistance from the 
local Kiwanis Club," Nancy said. "Their annual grant 
aids us in the purchasing of new books and continu-
ing subscriptions to popular magazines." 
Nancy tries to visit every room on every floor, 
but finds it impossible at times, especially during 
periods of high patient census. 
She enjoys carrying on conversations with patients 
during the course of her work. In fact, she almost 
feels guilty for enjoying something which she con-
siders a part of her job. 
Nancy Campbell makes her rounds through the Hospital every 
Monday, Wednesday and Friday. Above she helps a patient 
make a reading selection from the books on her cart. 
Mrs. Connie Moline, St. Cloud Hospital 
Director of Nursing, has accepted an invi-
tation for membership on a state Advisory 
Committee on Nursing 
Education. This Commit-
tee was activated i n 
August of 1974, to help 
implement the policies 
adopted by the Higher 
Education Coordinating 




The Committee first met in 1972, and 
brought together a representative group 
of practitioners, educators, students, health 
service providers, planners and public 
members to perform the planning function 
for Nursing Education in Minnesota. 
"I feel priviliged to be asked to serve 
on this committee," says Connie Moline. 
"I look forward to working with the 
committee in establishing future goals and 
requirements for Nursing Education in 
Minnesota." 
Policies, according to management 
theory, provide the basis for effective 
management. They are especially 
meaningful in the hospital setting 
where so many highly diversified 
groups of personnel must work to-
gether as one team. In hospitals, poli-
cies must be dynamic; able to change 
and grow with the institution. 
In an effort to keep its policies 
up-to-date with rapidly changing em-
ployee needs and requirements, the 
Saint Cloud Hospital's Personnel 
Policy Committee (PPC) is developing 
a new Supervisor's Manual of Per-
sonnel Policies and Procedures to be 
used by the entire management 
staff. 
"The Saint Cloud Hospital's Super-
visor's Manual of Personnel Policies 
and Procedures is just about a first 
compared to any other organization 
I am familiar with", Greg Nystuen 
said. "To find an up-to-date policy 
and procedure manual is rare." 
Nystuen is an advisor to the hos-
pital's PPC, which is currently review-
ing and up-dating a policies and pro-
cedures manual to be used by the 
hospital supervisors and managers. 
Nystuen is also a Business-Manage-
ment instructor at St. Cloud State 
College. 
"The Supervisor's Manual is de-
signed to be used as a tool for those 
people who are responsible for man-
aging," Nystuen said. "It is a con-
sistent and comprehensive guide to 
hospital policies," he added. 
Greg Nystuen, advisor to the Policies 
Committee, (PPC), standing left, and Sam 
Wenstrom, (PPC) chairman, standing right, 
outline employee policies and procedures 
to be included in the new manual. Also 
pictured are committee members, I. - r., 
Al Blommer, Personnel Advisory Commit-
tee; Sr. Mary Ellen Machtemes, OSB, 






The Personnel Policies and Procedures 
manuals pictured above, should be com-
pleted in the near future. The Supervisor's 
Manual will be a consistent, comprehen-
sive guide of policies for managers and 
"When a problem or question 
arises, the Supervisors will have a 
quick reference to check," Nystuen 
said. "It will be their guide to decision 
making." 
The new manual is scheduled to 
be completed in the near future, ac-
cording to Nystuen. Once the PPC re-
views and accepts the manual, it will 
be reviewed by the Administrative 
Council and Gene S. Bakke, Saint 
itual Care. Other members of the com-
mittee include Mary Schoffman, Dietary; 
Tom Fillenworth, Wage and Benefits; Ron 
Spanier, Accounting; Terry Heinen, Data 
Processing; Connie Moline, Nursing Serv-
ice; Claude Przybilla, Laboratory; Ralph 
Vasek, Housekeeping; Pauline Page, Em-







supervisors to use when questions arise 
during their daily work activities. The 
Employee's Handbook will be a condensed 
version of the Supervisor's Manual, and 
will contain the same basic information. 
Cloud Hospital Executive Vice-Presi-
dent. Then the new manual is for-
warded to the Board of Trustees for 
final approval. 
"This review procedure is a very 
effective system for policy develop-
ment," Nystuen said. "In this way, 
nothing will be accidentally over-
looked, and the extra input will 
strengthen the policies." 
The PPC, which is chaired by Sam 
Wenstrom, Personnel - Public Rela-
tions Services Division Director, has 
been meeting weekly in an effort to 
complete the project. 
"With the input of the Personnel 
Advisory Committee, the PPC will be 
constantly recording changes and up-
dating old policies as the need arises, 
thereby insuring the most compre-
hensive up-to-date manual possible," 
Wenstrom said. 
After the Supervisor's Manual 
comes out, a new Employee Hand-
book of Policies and Procedures will 
be developed. It will be indexed to 
correspond with the Supervisor's 
Manual for quick cross-reference pur-
poses, and will be located in each 
department and unit throughout the 
hospital. Previously each employee 
had a personal handbook, which was 
usually kept at home. 
"Since most questions arise at 
work, the employee should have the 
handbook available in the hospital," 
Wenstrom said. "It is important to 
have the answer readily available at 
the time of the question." 
(Continued on page 8) 
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Dr. Etzell uses an opthalmoscope to ex-
amine vessels in the back of a patient's 
eye. Once hypertension has been diag-
nosed, the doctor can examine the patient's 
blood vessels to determine how serious 
the hypertension is. The only place in 
the body where blood vessels can actually 
be observed is in the back of the eye. 
Untreated hypertension can cause serious 
damage; even blindness. 




	 1 2/3 cups 
Brown Sugar 
	










Flour 6 cups 
Soda 
	
1 1/4 tsp. 
Cloves 1 1/2 tsp. 
Cinnamon 
	
1 1/4 Tablespoons 
Ginger 
	
2 1/4 tsp. 
1. Cream shortening. Add sugar gradually and cream thoroughly. 
2. Add eggs and beat well. 
3. Add molasses. 
4. Sift dry ingredients. Gradually add to creamed mixture. Mix well. 
5. Roll into balls. Drop into sugar. Place on greased cookie sheet. Size of cookie 
depends on you. 
6. Bake until set but not hard in 375 degree oven. 
7. Cookies may be frosted with thin powdered sugar icing — then do not dip in 
s.usar.  
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Hypertension .. . 
(Continued from page 1) 
ness are increased with high blood 
pressure. Mild hypertension cuts out 
17 years from a 35 year old man's 
normal life expectancy. 
"Hypertension can be heredi-
tary," Dr. Etzell said. "If a person 
has normal blood pressure, but the 
disease is prevalent in the family's 
history, then more attention should 
be given to exercise, proper diet 
and regular medical check-ups," 
Dr. Etzell stated. 
Salt is one of the most commonly 
abused causes of high blood pres-
sure according to Dr. Etzell. 
One teaspoon of ordinary table-
salt contains 1,250 milligrams of 
sodium, and the average American 
eats about 10 grams of salt a day. 
A large dill pickle contains 1,428 
mg. of sodium and four and one 
half ounces of canned tuna con-
tains 800 mg. of sodium. 
"It is the sodium contained in 
the salt that has been linked to 
hypertension," noted Dr. Etzell, 
Hypertension need not be a 
serious threat to life. Through reg-
ular check-up, careful attention to 
diet and prescribed medications, it 
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Robert J. Cumming, M.D. 
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The Saint Cloud Hospital women's volley-
ball team captured the "B" division first 
place trophy for the second straight year 
last month. The team had to beat Little 
John's Pub two of three games to win 
the title. They took the first game 15-13. 
The second game went to Little Johns by 
a score of 17-15. The Hospital's team 
won the final game 15-9 to clinch the 
title. Members of the team are, top row 
l-r; Sandy Denne, Laboratory; Kathy Thei-
sen, Medical Records; Sue Jensen, Labora-
tory; Sue Waller, Pharmacy. Bottom row, 
l-r; Kathy Loch, Laboratory; Cindy Denne, 
Laboratory; Mary Poster, Laboratory; Ruth 
Hohmann, Data Processing. Not pictured 
are Pat Athman, Laboratory; Ruth Mueller, 
Continuing Education. 
Mary Rademacher, School of Nursing 
Senior, receives a corsage and the $100 
Sister Elizabeth Alumnae Award for Out-
standing Student of the Graduating Class 
during the Alumnae Tea and Awards 
ceremony which was held earlier this 
month. Joanne Bautsch, RN., and President 




(Continued from page 5) 
"The manual will also be easier to 
up-date if it is located within the 
hospital," Wenstrom added. 
"I've been very impressed by the 
management of the Saint Cloud Hos-
pital and the work of the PPC," Ny-
stuen said. "They are very concerned 
about the employee's welfare — not 
just what is the easiest for them-
selves." 
"They do have a constant and sin-
cere concern for the effects and im-
plications the policies will have on 
the individual employee," Nystuen 
added. 
"Up-dating the Supervisor's Policies 
and Procedures Manual has been a 
hard, time-consuming experience for 
all persons involved, but well worth 
the effort," Nystuen pointed out. 
"Time spent in policy development 
provides not just a tool for Super-
visors, but a good tool — one they 
can use with confidence." 
Ruth Eidenschink was just one of 69 Fresh-
man students from the St. Cloud Hospital 
School of Nursing who went through the 
"Capping" exercises last month. "Cap-
ping" signifies the end of the Freshman 
year. During the next acedemic year, 
the students will begin gaining more 
clinical experience on the Hospital's Nurs-
ing Units. 
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